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December 11, 2015 

Re: Gopher Resource Corporation 
 Case 12-CA-165813 
 

Dear : 

The charge that you filed in this case on December 10, 2015 has been docketed as case 
number 12-CA-165813.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney DALLAS MANUEL 
whose telephone number is (813)228-2669.  If this Board agent is not available, you may 
contact Supervisory Examiner DENISE C. MORRISON whose telephone number is (813)228-
2455. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your 
representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov, or at 
the Regional office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is 
your responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your 
possession.  Because we seek to resolve labor disputes promptly, you should be ready to 
promptly present your affidavit(s) and other evidence.  If you have not yet scheduled a date and 
time for the Board agent to take your affidavit, please contact the Board agent to schedule the 
affidavit(s).  If you fail to cooperate in promptly presenting your evidence, your charge may be 
dismissed without investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
by E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will 
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continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  
Margaret J. Diaz 
Regional Director  

i.t.  

cc:  

Roderick O. Ford, Esq.  
The Law Offices of Roderick O. Ford PLLC 
220 E. Madison Street, Suite 1205 
Tampa, FL  33602-4827 
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December 11, 2015 

Gopher Resource Corporation 
6505 Jewel Ave 
Tampa, FL 33619-2903 

Re: Gopher Resource Corporation 
 Case 12-CA-165813 

Dear Sir or Madam: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how 
to contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney DALLAS MANUEL 
whose telephone number is (813)228-2669.  If this Board agent is not available, you may 
contact Supervisory Examiner DENISE C. MORRISON whose telephone number is (813)228-
2455. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your 
representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov, or 
from an NLRB office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon 
as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to 
be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  
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In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing 
the form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
by E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
Margaret J. Diaz 
Regional Director 

i.t.  

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  







 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
GOPHER RESOURCE CORPORATION 

 Charged Party 

 and 

 

 Charging Party 

 

 
 
 
 
 
Case 12-CA-165813 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
December 11, 2015, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Gopher Resource Corporation 
6505 Jewel Ave 
Tampa, FL 33619-2903 

 
 

 
December 11, 2015  Ida Thomas, Designated Agent of NLRB 

Date  Name 
 
 

                   /s/ Ida Thomas 
  Signature 
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From: Manuel, Dallas
To: Roderick O. Ford
Subject: RE: Final Request for CP"s Evidence: Gopher Resource Corporation, Case 12-CA-165813 )
Date: Wednesday, January 20, 2016 11:16:10 AM

Mr. Ford,
 
My delayed response to you is due to my unexpected assignment, yesterday, of a day-long affidavit
in a complex and unrelated case.  In follow-up to your request for another agent whose schedule
may better meet your need, regional management has arranged for Attorney Rafael Aybar, of the
Tampa Regional Office, to meet with you and  at 9 a.m. on tomorrow, Thursday,
1/21/2016.  By reply email, please confirm this appointment. 
 
In advance of tomorrow’s meeting, please upload all relevant and previously requested documents
for ’ case into our online case-management system (see instructions in e-signature
below).  Our office address is set forth below.  Upon your arrival to the office, ask for Attorney Rafael
Aybar. 
 

Dallas Manuel
_________________________
Dallas Manuel | Attorney
National Labor Relations Board, Region 12
Fifth Third Bank Bldg.
201 E. Kennedy Blvd., Suite #530
Tampa, Florida 33602-5824
voice 813.228.2669;  fax 813.228.2874| www.nlrb.gov
 

P  Go Green!  Do not print this email unless it's necessary!
 
E-File:
The NLRB has converted to an electronic file system. 
The NLRB strongly encourages all parties to file electronically,
through our online E-File system, all substantive documents
presented to the Agency; a link to access our E-File system is here: 
https://apps nlrb.gov/eservice/efileterm.aspx.  To file new charges or petitions,
use this link: https://apps nlrb.gov/eservice/efileterm.aspx?app=chargeandpetition 
Upon successful filing, by email, you will receive a confirmation number and
notice. 

 

From: Roderick O. Ford [mailto:laboradvocate@fordlawfirm.org] 
Sent: Friday, January 15, 2016 2:02 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Subject: RE: Final Request for CP's Evidence: Gopher Resource Corporation, Case 12-CA-165813

)
 
Great!
 
Thanks,
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Roderick O. Ford
Attorney-At-Law  
RODERICK O FORD PLLC
220 E. Madison Street
Suite 1205
Tampa, Florida 33602
(800) 792-2241 -- facsimile
(813) 223-1200 -- Tampa
(727) 755-0958 -- St. Petersburg
(407) 218-6549 -- Orlando
www.fordlawfirm.org
______________________________ 
PRIVILEGE AND CONFIDENTIALITY NOTICE: This e-mail is covered by the Electronic
Communications Privacy Act, 18 U.S.C. 2510-2521 and is legally privileged. The contents of
this e-mail message and any attachments are intended solely for the party or parties
addressed and named in this message. This communication and all attachments, if any, are
intended to be and to remain confidential, and it may be subject to the applicable attorney -
client and or work product privileges. If you are not the intended recipient of this message,
or if this message has been addressed to you in error, please immediately alert the sender
by reply e-mail and then delete this message and its attachments. Do not deliver,
distribute, or copy this message and or any attachments if you are not the intended
recipient. Do not disclose the contents or take any action in reliance upon the information
contained in this communication or any attachments. Although this E-mail and any
attachments are believed to be free of any virus or other defect that might affect any
computer system into which it is received and opened, it is the responsibility of the recipient
to ensure that it is virus free and no responsibility is accepted by Ford & Associates, LLC
(d/b/a RODERICK O FORD PLLC)  arising in any way from its use.
 
 
 

-------- Original Message --------
Subject: RE: Final Request for CP's Evidence: Gopher Resource
Corporation, Case 12-CA-165813 ( )
From: "Manuel, Dallas" <Dallas.Manuel@nlrb.gov>
Date: Fri, January 15, 2016 1:56 pm
To: "Roderick O. Ford" <laboradvocate@fordlawfirm.org>

I will check with regional management to assess whether another agent may be able to
meet at either of your requested times.  I will follow-up with you, hopefully, today.
 

Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Roderick O. Ford [mailto:laboradvocate@fordlawfirm.org] 
Sent: Friday, January 15, 2016 12:53 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Subject: RE: Final Request for CP's Evidence: Gopher Resource Corporation, Case 12-CA-
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165813 )
 
Unfortunately, no....
 
Do you want me to dismiss and refile the charge? (Assuming that we are still within
the 6 month window)
 
 
Roderick O. Ford
Attorney-At-Law  
RODERICK O FORD PLLC
220 E. Madison Street
Suite 1205
Tampa, Florida 33602
(800) 792-2241 -- facsimile
(813) 223-1200 -- Tampa
(727) 755-0958 -- St. Petersburg
(407) 218-6549 -- Orlando
www.fordlawfirm.org
______________________________ 
PRIVILEGE AND CONFIDENTIALITY NOTICE: This e-mail is covered by the
Electronic Communications Privacy Act, 18 U.S.C. 2510-2521 and is legally
privileged. The contents of this e-mail message and any attachments are intended
solely for the party or parties addressed and named in this message. This
communication and all attachments, if any, are intended to be and to remain
confidential, and it may be subject to the applicable attorney - client and or work
product privileges. If you are not the intended recipient of this message, or if this
message has been addressed to you in error, please immediately alert the sender
by reply e-mail and then delete this message and its attachments. Do not deliver,
distribute, or copy this message and or any attachments if you are not the
intended recipient. Do not disclose the contents or take any action in reliance upon
the information contained in this communication or any attachments. Although this
E-mail and any attachments are believed to be free of any virus or other defect
that might affect any computer system into which it is received and opened, it is
the responsibility of the recipient to ensure that it is virus free and no responsibility
is accepted by Ford & Associates, LLC (d/b/a RODERICK O FORD PLLC)  arising in
any way from its use.
 
 

-------- Original Message --------
Subject: RE: Final Request for CP's Evidence: Gopher Resource
Corporation, Case 12-CA-165813 ( )
From: "Manuel, Dallas" <Dallas.Manuel@nlrb.gov>
Date: Fri, January 15, 2016 12:04 pm
To: "Roderick O. Ford" <laboradvocate@fordlawfirm.org>

The Regional Director will ask, so I pose to you the following question –
 
Is there possibly someone else in your firm who could participate at the time that
I suggested, in your absence? 
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Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Roderick O. Ford [mailto:laboradvocate@fordlawfirm.org] 
Sent: Friday, January 15, 2016 12:01 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Subject: RE: Final Request for CP's Evidence: Gopher Resource Corporation, Case
12-CA-165813 )
 
Unfortunately, that time will not work for my schedule.
 
 
Roderick O. Ford
Attorney-At-Law  
RODERICK O FORD PLLC
220 E. Madison Street
Suite 1205
Tampa, Florida 33602
(800) 792-2241 -- facsimile
(813) 223-1200 -- Tampa
(727) 755-0958 -- St. Petersburg
(407) 218-6549 -- Orlando
www.fordlawfirm.org
______________________________ 
PRIVILEGE AND CONFIDENTIALITY NOTICE: This e-mail is covered by the
Electronic Communications Privacy Act, 18 U.S.C. 2510-2521 and is
legally privileged. The contents of this e-mail message and any
attachments are intended solely for the party or parties addressed and
named in this message. This communication and all attachments, if any,
are intended to be and to remain confidential, and it may be subject to the
applicable attorney - client and or work product privileges. If you are not
the intended recipient of this message, or if this message has been
addressed to you in error, please immediately alert the sender by reply e-
mail and then delete this message and its attachments. Do not deliver,
distribute, or copy this message and or any attachments if you are not the
intended recipient. Do not disclose the contents or take any action in
reliance upon the information contained in this communication or any
attachments. Although this E-mail and any attachments are believed to be
free of any virus or other defect that might affect any computer system
into which it is received and opened, it is the responsibility of the recipient
to ensure that it is virus free and no responsibility is accepted by Ford &
Associates, LLC (d/b/a RODERICK O FORD PLLC)  arising in any way from
its use.
 
 

-------- Original Message --------
Subject: RE: Final Request for CP's Evidence: Gopher Resource

(b) (6), (b) (7)(C)



Corporation, Case 12-CA-165813 )
From: "Manuel, Dallas" <Dallas.Manuel@nlrb.gov>
Date: Fri, January 15, 2016 7:36 am
To: "Roderick O. Ford" <laboradvocate@fordlawfirm.org>

Good morning,
 
As you have not provided written authorization for me to communicate
directly with the Charging Party, I have deleted  from this response.
 
I am not available for an affidavit at either of the suggested times. 
However, I can adjust my schedule to meet at 4 pm on Thursday,

January 21st.  Keep in mind that a Board affidavit of an alleged
discriminatee typically requires about four (4) hours to complete.
 Please confirm if that alternate meeting time is acceptable.
 
Thanks.
 

Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Roderick O. Ford [mailto:laboradvocate@fordlawfirm.org] 
Sent: Thursday, January 14, 2016 4:13 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Cc: >
Subject: RE: Final Request for CP's Evidence: Gopher Resource
Corporation, Case 12-CA-165813 )
 
Mr. Manuel:
 
I just spoke to 
 
We can meet on Thursday, January 21, 2016 @ 9:00 a.m.; or
Friday, January 22, 2016 @ 9:00 a.m., or another time on that
same date.
 
Thank you,
 
Roderick O. Ford
Attorney For 
 
 
Roderick O. Ford
Attorney-At-Law  
RODERICK O FORD PLLC
220 E. Madison Street
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(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Suite 1205
Tampa, Florida 33602
(800) 792-2241 -- facsimile
(813) 223-1200 -- Tampa
(727) 755-0958 -- St. Petersburg
(407) 218-6549 -- Orlando
www.fordlawfirm.org
______________________________ 
PRIVILEGE AND CONFIDENTIALITY NOTICE: This e-mail is
covered by the Electronic Communications Privacy Act, 18 U.S.C.
2510-2521 and is legally privileged. The contents of this e-mail
message and any attachments are intended solely for the party
or parties addressed and named in this message. This
communication and all attachments, if any, are intended to be
and to remain confidential, and it may be subject to the
applicable attorney - client and or work product privileges. If you
are not the intended recipient of this message, or if this message
has been addressed to you in error, please immediately alert the
sender by reply e-mail and then delete this message and its
attachments. Do not deliver, distribute, or copy this message and
or any attachments if you are not the intended recipient. Do not
disclose the contents or take any action in reliance upon the
information contained in this communication or any attachments.
Although this E-mail and any attachments are believed to be free
of any virus or other defect that might affect any computer
system into which it is received and opened, it is the
responsibility of the recipient to ensure that it is virus free and no
responsibility is accepted by Ford & Associates, LLC (d/b/a
RODERICK O FORD PLLC)  arising in any way from its use.
 
 
 

-------- Original Message --------
Subject: Final Request for CP's Evidence: Gopher
Resource Corporation,
Case 12-CA-165813 ( )
From: "Manuel, Dallas" <Dallas.Manuel@nlrb.gov>
Date: Thu, January 14, 2016 3:32 pm
To: "Roderick O. Ford"
<laboradvocate@fordlawfirm.org>

Mr. Ford,
 
This office has made several attempts to contact you to
arrange for the presentation of the Charging Party’s evidence
in this matter, and to date, we have not received any evidence
on behalf of your client, nor have you scheduled an
appointment to meet with me at which time I would take your
client’s sworn affidavit.  Please note that this Agency’s time
goal for completing an entire investigation of this type is 7
weeks. The Region is currently considering dismissing this
case for lack of cooperation. Please note that dismissing a

(b) (6), (b) (7)(C)



charge containing the allegation that your client was
discharged on  2015 would in all likelihood preclude
your client from re-filing and pursuing the charge due to
Section 10(b) of the Act.  Section 10(b) prohibits this Agency
from pursuing unfair labor practice charges that occurred
more than 6 months prior to the filing and serving of a
charge.   
 
If you are personally experiencing scheduling difficulties, you
may wish to give me written permission to contact your client
directly to arrange for the presentation of the Charging
Party’s evidence at a time convenient to .  The failure of
you or your client to make an appointment to give a sworn
affidavit can have very unfortunate consequences, as
described above. I explained our dismissal process in a
previous communication, but if you have questions about
that, please feel free to call me.
 
Please respond immediately.   As noted above, we will have
no choice but to dismiss this case based on your lack of
cooperation if your client does not meet with us for a sworn
affidavit very soon.
 

Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Manuel, Dallas 
Sent: Monday, January 04, 2016 2:07 PM
To: Roderick O. Ford <laboradvocate@fordlawfirm.org>
Subject: Renewed Request for CP's Evidence: Gopher
Resource Corporation, Case 12-CA-165813 )
 
Mr. Ford,
 
As of today, 1/4/2016, I have not received from you the
courtesy of a substantive response to my below inquiries by
which I have attempted to gather the Charging Party’s
evidence, since December 15, 2015. The evidence submission
deadline of 12/24/2015, for presentation of the Charging
Party’s evidence, has expired without any request from you
for an extension. 
 

(b) (6), (b) (7)(C)
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In lieu of recommending immediate dismissal of this case for
the Charging Party’s failure to timely cooperate in the
investigation, this email is to notify you that it is imperative
that my office receive all of the Charging Party’s evidence (all
testimony and documents) by not later than Friday, January 8,
2016, a date just shy of one-month since you filed the charge. 
 
Options If You or Your Client Are Unable to Timely Cooperate: 
 
Withdrawal - In the event that you or your client are unable
to submit your evidence to the Region, as requested above,
then the Region may dismiss the charge for your lack of timely
cooperation in its investigation.  In lieu of dismissal, you may
convey a request to withdraw the charge.  However, should
you elect to withdraw the charge, please note that the Region
will be unable to remedy a later-filed charge if the
allegation(s) occurred more than six-months prior to the
refiling and service date, per Section 10(b) of the Act.  In this
case, it appears that re-filing a later charge would be futile
given that ’ discharge occurred more than six-
months ago and the other related allegations preceded 
discharge.  Nonetheless, if you withdraw this charge, then you
do not have the right to appeal. 
 
Dismissal - If you elect not to withdraw the charge, and if the
Region dismisses it for your failure to timely cooperate in the
investigation, then you as the Charging Party’s representative
must decide whether to receive either (1) a short-form or (2)
a long-form dismissal letter.  The Region forwards the short-
form version of its dismissal letter to all parties and only
summarily announces dismissal of the charge without setting
forth detailed reasons for the action.  However, in contrast,
while the Region also forwards the long-form version to all
parties, such version, includes detailed facts and reasoning for
the dismissal (in this case your failure to timely cooperate in
the investigation).  Many Charging Parties and their
representatives find that the long-form dismissal option is
least desirable because of their lose control over the level of
adverse information released by the Region to all other
parties and the public.  Regardless, by either form of dismissal
letter you choose, you will have the right to appeal the
Regional Director’s decision to the General Counsel’s office in
Washington, D.C. 
 
Contact Me:  Please promptly telephone me at 813/228-2669

(b) (6), (b) (7)(C)
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(direct dial w/voice mail) to arrange for the presentation of
your evidence.  If you are unable to cooperate in the
investigation at this time, then you should inform me of your
selection regarding either withdrawal or the form of dismissal
letter you prefer that we issue.  If you fail to notify me of your

choice for either withdrawal or dismissal, by the January 8th

deadline, then the Regional Director reserves the right, at her
discretion, to issue a long-form dismissal letter to all parties. 
If you have any questions, please do not hesitate to contact
me. 
 
Thanks.
 

Dallas Manuel 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Roderick O. Ford
[mailto:laboradvocate@fordlawfirm.org] 
Sent: Thursday, December 17, 2015 1:35 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Subject: RE: Request for Board Affidavit (CP): Gopher
Resource Corporation, Case 12-CA-165813 (
 
I will contact you before COB today.
 
Thank you,
 
 
Roderick O. Ford
Attorney-At-Law  
RODERICK O FORD PLLC
220 E. Madison Street
Suite 1205
Tampa, Florida 33602
(800) 792-2241 -- facsimile
(813) 223-1200 -- Tampa
(727) 755-0958 -- St. Petersburg
(407) 218-6549 -- Orlando
www.fordlawfirm.org
______________________________ 
PRIVILEGE AND CONFIDENTIALITY NOTICE: This e-mail
is covered by the Electronic Communications Privacy Act,
18 U.S.C. 2510-2521 and is legally privileged. The
contents of this e-mail message and any attachments
are intended solely for the party or parties addressed

(b) (6), (b) (7)(C)



and named in this message. This communication and all
attachments, if any, are intended to be and to remain
confidential, and it may be subject to the applicable
attorney - client and or work product privileges. If you
are not the intended recipient of this message, or if this
message has been addressed to you in error, please
immediately alert the sender by reply e-mail and then
delete this message and its attachments. Do not deliver,
distribute, or copy this message and or any attachments
if you are not the intended recipient. Do not disclose the
contents or take any action in reliance upon the
information contained in this communication or any
attachments. Although this E-mail and any attachments
are believed to be free of any virus or other defect that
might affect any computer system into which it is
received and opened, it is the responsibility of the
recipient to ensure that it is virus free and no
responsibility is accepted by Ford & Associates, LLC
(d/b/a RODERICK O FORD PLLC)  arising in any way
from its use.
 
 
 

-------- Original Message --------
Subject: Request for Board Affidavit (CP):
Gopher Resource Corporation,
Case 12-CA-165813 )
From: "Manuel, Dallas"
<Dallas.Manuel@nlrb.gov>
Date: Thu, December 17, 2015 10:52 am
To: "laboradvocate@fordlawfirm.org"
<laboradvocate@fordlawfirm.org>

Mr. Ford,
 
Since my below request, I have
unsuccessfully attempted to reach you
by telephone  to discuss its fulfillment
(your voicemail box is full and not
accepting messages).  I am attempting
to confirm your, and your client’s,
availability to present  evidence
next week on either of the offered
dates set forth below.  Please follow-
up with me today, by email, in
response to this inquiry.
 
Thanks very much – and Happy
Holidays.
 
Dallas Manuel
dallas.manuel@nlrb.gov 

(b) (6), (b) (7)(C)
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Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874

 
From: Manuel, Dallas 
Sent: Tuesday, December 15, 2015
10:40 AM
To: laboradvocate@fordlawfirm.org
Subject: Request for Board Affidavit
(CP): Gopher Resource Corporation,
Case 12-CA-165813 )
 
Mr. Ford,
 
The undersigned is the assigned
investigator of the above-referenced
unfair labor practice charge, which you
filed on December 10, 2015, on behalf
of , Charging Party. 
Based upon the nature of the charge
allegation, this investigate must move
along quickly.  As is noted below, I will
need to receive all of the Charging
Party’s evidence by December 24,
2015.
 
Board Affidavit Interview:  By this
email I seek to schedule an in-person
Board affidavit of  at the
Region 12 Regional Office, located in
downtown Tampa.  I am presently
available to meet with you and your
client on either Monday, December
21 or Tuesday, December 22,
beginning at 10:30 a.m.  You should
anticipate that the interview,
statement review and execution should
take at least four (4) hours to
complete.  Please confirm you and
your client’s availability to meet on
either date.
 
Requested Documents:  In advance
of our meeting, I would like for you to
upload into our online case-
management system the following
records –
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C), (b) (7)(D)



·       All relevant records and communications that
support your assertion that the Employer
solicited for your client to engage in surveillance
and reporting of employees’ union activities;

·       Any statements by  about the facts
surrounding , 2015 discharge;

·       All prior discipline issued to 
·       , 2015 discharge notice;
·       All records and communications about 

disputed overtime, which led to  discharge;
·       The Employer’s discipline progression policy that

was in effect on , 2015;
·       All policies that  alleged violated;
·       The Employer’s Employee Handbook, and;
·       If the Charging Party’s assertion is that the

Employer has disparately, and by pretext,
discharged  for policy violation(s), then also
provide the identities and contact information
for all other, similarly-situated, employees from
whom I may obtain testimony about the
Employer’s knowledge of their similar
infractions and its lesser discipline or failure to
discipline them. 
 
Instructions for uploading the relevant
case records are set forth in my e-
signature below.  Please categorize
these records as “documentary
evidence.” 
 
By not later than Thursday,
December 17th, please confirm the
date, in advance of our meeting, by
which you anticipate uploading these
records for my review.  Keep in mind
that I will need sufficient advance time
to review the records before 
affidavit interview.  Do not email the
records to me.
 
I will need to receive all of the
Charging Party’s evidence by no later
than Thursday, December 24,
2015.  If the Region does not receive
all of the Charging Party’s evidence by
this deadline, then the Regional
Director may decide the merits of the
case based solely upon the information
received as of then. 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C), (b) (7)(D



Thanks so much for your timely
cooperation and assistance with this
investigation. 
 
Dallas Manuel
______________________________
Dallas Manuel | Senior Field Attorney
National Labor Relations Board, Region 12
Fifth Third Bank Bldg.
201 E. Kennedy Blvd., Suite #530
Tampa, Florida 33602-5824
voice 813.228.2669;  fax 813.228.2874| www.nlrb.gov
 

P  Go Green!  Do not print this email unless it's necessary!
 
E-File:
The NLRB has converted to an electronic file system. 
The NLRB strongly encourages all parties to file electronically,
through our online E-File system, all substantive documents
presented to the Agency; a link to access our E-File system is
here: 
https://apps nlrb.gov/eservice/efileterm.aspx.  To file new charges
or petitions,
use this link: https://apps.nlrb.gov/eservice/efileterm.aspx?
app=chargeandpetition 
Upon successful filing, by email, you will receive a
confirmation number and
notice. 

 



From: Manuel, Dallas
To: matthew.tews@stinsonleonard.com; richard.pins@stinsonleonard.com
Subject: Update on Gopher Resources Corporation: NLRB Case 12-CA-165813
Date: Wednesday, January 20, 2016 5:44:09 PM

Messrs. Tews and Pins,
 
Pursuant to your recent phone call and request, this email is to inform you that the above-
referenced case remains under investigation by the Region.  When we spoke briefly last evening, I
acknowledged delays in the investigation due to additional assigned cases and other matters beyond
my control. 
 
In terms of your roles in this case, I anticipate contacting you in the near future for the presentation
of the Employer’s evidence in defense of the charge.  My requesting letter will provide a brief
summary of the evidence received from the Charging Party to which you will be asked to respond. 
 
However, the charge itself contains specific facts for which the Employer may wish to now present a
preliminary position statement and supporting documents in rebuttal thereto.  Providing a
preliminary position statement may aid in focusing the investigation and may reduce the matters
about which the Employer is asked to respond when the Region issues its formal request for
testimony from your witnesses and evidence supporting the Employer’s rebuttal and defenses to the
charge allegations.
 
Thanks.
 

Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 



From: Manuel, Dallas
To: richard.pins@stinsonleonard.com; matthew.tews@stinsonleonard.com
Subject: Request for Employer"s Evidence (by 2/12/2016): Gopher Resource Corporation, NLRB Case 12-CA-165813
Date: Friday, January 29, 2016 8:00:58 PM
Attachments: LTR.12-CA-165813.Employer"s Evidence Request Letter.Gopher Resource Corporation.pdf

Messrs. Pins and Tews,
 
Attached is the Regional Office’s request for the Employer’s evidence in the above-referenced case. 
We request the presentation of witnesses and specific records, but the Employer may produce the
records and a position statement although that is not preferred or considered “full cooperation” in
the investigation. 
 
The deadline for receipt of the Employer’s evidence is February 12, 2016.
 
Call if you have any questions and if you wish to schedule the presentation of your witnesses. 
 
Thank you,
 

Dallas Manuel
_________________________
Dallas Manuel | Attorney
National Labor Relations Board, Region 12
Fifth Third Bank Bldg.
201 E. Kennedy Blvd., Suite #530
Tampa, Florida 33602-5824
voice 813.228.2669;  fax 813.228.2874| www.nlrb.gov
 

P  Go Green!  Do not print this email unless it's necessary!
 
E-File:
The NLRB has converted to an electronic file system. 
The NLRB strongly encourages all parties to file electronically,
through our online E-File system, all substantive documents
presented to the Agency; a link to access our E-File system is here: 
https://apps nlrb.gov/eservice/efileterm.aspx.  To file new charges or petitions,
use this link: https://apps nlrb.gov/eservice/efileterm.aspx?app=chargeandpetition 
Upon successful filing, by email, you will receive a confirmation number and
notice. 
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(b) The Regional Office also asks for the Employer to state its positions on whether 
, at the time of  discharge, was a Section 2(11) supervisor or a 

Section 2(13) agent.  If either, then the Employer should also specify which criteria it 
relies upon for its legal conclusions.  Moreover, if the Employer’s position is that 

is either a supervisor or agent, within the meaning of the Act, then the 
investigating Board agent will request additional records by which to evaluate the 
Employer’s claim(s).   

 
Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 

must provide your evidence and position in this matter by Friday, February 12, 2016.  If you are 
willing to allow me to take affidavits, please contact me by Tuesday, February 2, 2016 to 
schedule a time to take affidavits.  Electronic filing of position statements and documentary 
evidence through the Agency website is preferred but not required.  To file electronically, go to 
www.nlrb.gov, select E-File Documents, enter the NLRB case number, and follow the 
detailed instructions.  If I have not received all your evidence by the due date or spoken with you 
and agreed to another date, it will be necessary for me to make my recommendations based upon 
the information available to me at that time. 

Please contact me at your earliest convenience by telephone, (813)228-2669, or e-mail, 
dallas.manuel@nlrb.gov, so that we can discuss how you would like to provide evidence and I 
can answer any questions you have with regard to the issues in this matter. 

Very truly yours, 

Dallas Manuel 
DALLAS MANUEL 
Senior Field Attorney 

 

(b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b) (7)(C)
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From: Manuel, Dallas
To: Tews, Matthew
Cc: Pins, Richard
Subject: RE: Gopher Resources Corp., 12-CA-165813, Employer"s Position Statement
Date: Wednesday, February 24, 2016 6:50:56 PM

Gentlemen,
 
Thank you for the courtesy email notice of your online submission of the position statement and its
attachments. 
 
However, despite my request for production of the complete Employee Handbook, you have
provided only select portions of it.  Therefore, by this email, I renew the Region’s request for
production of the complete document, by uploading it online by or before 12:00 p.m. (noon)
tomorrow. 
 
Thanks very much.
 

Dallas Manuel
______________________________
Dallas Manuel | Senior Field Attorney
National Labor Relations Board, Region 12
Fifth Third Bank Bldg.
201 E. Kennedy Blvd., Suite #530
Tampa, Florida 33602-5824
voice 813.228.2669;  fax 813.228.2874| www.nlrb.gov
 

P  Go Green!  Do not print this email unless it's necessary!
 
E-File:
The NLRB has converted to an electronic file system. 
The NLRB strongly encourages all parties to file electronically,
through our online E-File system, all substantive documents
presented to the Agency; a link to access our E-File system is here: 
https://apps nlrb.gov/eservice/efileterm.aspx.  To file new charges or petitions,
use this link: https://apps nlrb.gov/eservice/efileterm.aspx?app=chargeandpetition 
Upon successful filing, by email, you will receive a confirmation number and
notice. 

 

From: Tews, Matthew [mailto:Matthew.Tews@stinson.com] 
Sent: Wednesday, February 24, 2016 5:31 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Cc: Pins, Richard <rick.pins@stinson.com>
Subject: Gopher Resources Corp., 12-CA-165813, Employer's Position Statement
 

Dallas,

Attached is a courtesy copy of Gopher's position statement, filed today, in this matter.



Have a nice evening.

Best,

-Matt

Matthew C. Tews | Attorney | Stinson Leonard Street LLP
150 South Fifth Street, Suite 2300 | Minneapolis, MN 55402
T: 612.335.1520 | F: 612.335.1657
matthew.tews@stinson.com | www.stinson.com

@stinson.com

This communication (including any attachments) is from a law firm and may contain confidential and/or privileged
information.  If it has been sent to you in error, please contact the sender for instructions concerning return or
destruction, and do not use or disclose the contents to others.

(b) (6), (b) (7)(C)



From: Tews, Matthew
To: Manuel, Dallas
Cc: Pins, Richard
Subject: RE: Gopher Resources Corp., 12-CA-165813, Employer"s Handbook
Date: Friday, February 26, 2016 8:51:34 AM

Dallas,
 

 worked in   was the face of the company to employees, and described  as
having responsibilities consistent with the Board's longstanding supervisor definitions.  In addition to
being a supervisor,   is clearly an agent and, we believe, a manager under longstanding Board law.
 That said, we will ask our client to briefly check to see if there is additional, readily available, written
documentation of  ' self-described supervisory responsibilities.
 
-Matt  
 

Matthew C. Tews | Attorney | Stinson Leonard Street LLP
150 South Fifth Street, Suite 2300 | Minneapolis, MN 55402
T: 612.335.1520 | F: 612.335.1657
matthew.tews@stinson.com | www.stinson.com

@stinson.com

From: Manuel, Dallas [mailto:Dallas.Manuel@nlrb.gov] 
Sent: Thursday, February 25, 2016 1:26 PM
To: Tews, Matthew
Cc: Pins, Richard
Subject: RE: Gopher Resources Corp., 12-CA-165813, Employer's Handbook
 
Thanks very much for your explanation and follow-through with providing the current version of the
complete Employee Handbook.
 
As to your contention that  , at the time of   discharge, was a Section 2(11) statutory
supervisor, are there specific records, other than   position description and performance
evaluations, which support your argument that you wish for the Regional Director to consider? 
 

Dallas Manuel
dallas.manuel@nlrb.gov 
Senior Field Attorney
NLRB, Region 12/Tampa
voice 813.228.2669
fax 813.228.2874
 

From: Tews, Matthew [mailto:Matthew.Tews@stinson.com] 
Sent: Thursday, February 25, 2016 1:46 PM
To: Manuel, Dallas <Dallas.Manuel@nlrb.gov>
Cc: Pins, Richard <rick.pins@stinson.com>
Subject: Gopher Resources Corp., 12-CA-165813, Employer's Handbook

(b) (6), (b) (7)(C) (b) (6), (b  (b) (6), (b) (7)(C)

(b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b  



 
Dallas,
 
We had a few technical difficulties with getting the handbook uploaded on the Board's system, so it
was filed just after noon your time – we presume that is not a problem.  Attached is a courtesy
copy.  As a bit of background, we did not originally upload the full handbook for 2 reasons: (1) only
the few pages originally produced as Exhibit A are relevant to the charge; (2) Gopher is currently in
the midst of a total review and update of the handbook; while some of it was updated in January,
that review and update won't be completed for several weeks.
 
Thank you. 
 
-Matt
 

Matthew C. Tews | Attorney | Stinson Leonard Street LLP
150 South Fifth Street, Suite 2300 | Minneapolis, MN 55402
T: 612.335.1520 | F: 612.335.1657
matthew.tews@stinson.com | www.stinson.com

@stinson.com

This communication (including any attachments) is from a law firm and may contain confidential and/or privileged
information.  If it has been sent to you in error, please contact the sender for instructions concerning return or
destruction, and do not use or disclose the contents to others.

(b) (6), (b) (7)(C)

















    
    

  

   
	

 
    

    
    

   

               
              

       

  

                
 

 





   	    	    
  

                 
   

         

   

   
  




